




 



 

1 European Institute for Gender Equality (EIGE) – Benefits of Gender Equality – Online Discussion report.  
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2 Chapter 452 of the Laws of Malta. 
3 The Conditions of Employment (Regulation) Act (Chap. 135 of the Laws of Malta) and the Industrial 
Relations Act (Chap 266 of the Laws of Malta).
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5 Manual on Industrial Relations and the Selection and Appointment Process under Delegated Authority in the 
Malta Public Service Version 5 as on 2 September 2022 – Published by the People Resourcing & Compliance 
Directorate within the People & Standards Division.  
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Manual on Industrial Relations and the Selection and 
Appointment Process under Delegated Authority in the Malta Public Service 

 

6 Manual on Industrial Relations and the Selection and Appointment Process under Delegated Authority in the 
Malta Public Service Version 5 as on 2 September 2022 – Published by the People Resourcing & Compliance 
Directorate within the People & Standards Division. 



 

 

7 Manual on work-life balance measures as updated on the 20th March 2023. 
Manual on work-life balance measures as updated on the 20th March 2023.
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9 Manual on Disciplinary Procedures in the Public Service as updated on 26th July 2022 



10 Directive 1 issued by the Principal Permanent Secretary on the 5th of March of the year 2010: Assignment 
of Legal status of Directive to the Public Service Management Code (PSMC). 
11 Chapter 595 of the Laws of Malta. 
12 Amending Directive 1-1 issued on 3rd of November 2016 by the Principal Permanent Secretary in terms of 
the Public Administration Act. 



 

 

 

Equality Policy  – Malta Public Service – updated June 2021 
https://publicservice.gov.mt/en/people/Documents/People-Support-
mWellbeing/Policies%20and%20Guidelines/Equality%20Policy.pdf


